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Introduction
Sometimes you are afraid that you may be
the only one who looks at the EFSUMB
website.  This is why the figures I will give
you now are especially welcomed: In Oc-
tober this year the EFSUMB site had more
than 100,000 hits, with the latest news
stories, EUROSON diary dates, the guideli-
nes and case of the month being the most
visited pages with approximately 10,000
hits each. These figures only arise because

of a lot of hard work from all the commit-
tees and the Executive Bureau and they
also show that a lot of people out there
have found it worthwhile to return again
and again to the website of our favourite
ultrasound community - EFSUMB.
This will be the last issue of the Newsletter
in 2008. I hope you have enjoyed the chan-
ges we have introduced this year. Please

Implementing the Multilevel System of Prac-
tice in  Ultrasound in Romania

Some years ago, following the efforts of
the Educational and Standards Committee
of EFSUMB, a unified European system for
the evaluation of performance in the field
of ultrasound was born. This guideline
was a difficult target to achieve, since it
implies standardization of practice of ul-
trasonography across Europe.

This Multilevel System of Practice (MSP)
obtained the approval of the Board of Di-
rectors of EFSUMB, thus becoming an of-
ficial document of the society.

From my point of view, as a member of the
Committee that conceived this document,
and in my position of President of the Ro-
manian Society of Ultrasound (SRUMB),
these guidelines are a good instrument
that should be used by every National So-
ciety in which a stratification of the level

of practice is wanted. In the same time,
these guidelines allow every specialty
which uses ultrasound in daily practice, to
make their own, specific, modifications.

In Romania, we started to implement the
Multilevel System one and half years ago,
but only at the level of the National Society
of Ultrasound, without the help of any
other regulatory institutions (like the So-
cial Security Health System or the Mini-
stry of Health, both directly involved in
the management of the Public Health Sy-
stem in Romania). We asked to all the
members of the Romanian Society of Ul-
trasound, by e-mail and through the Ro-
manian Journal of Ultrasound (the official
journal of our society), to apply for a level
of practice (depending of their experi-
ence), the application form being availa-
ble on our web-site. In the first year, only
a small number of people applied for a le-
vel. Every application form was evaluated
by a Committee of the Romanian Society
of Ultrasound, who accepted or not to
grant the level of practice desired by the
applicant. After approval, a Certificate of
the Level of Practice (with a nice design)
was sent to the applicant.

After more than a year of intense adverti-
sing of the Multilevel System of Practice,
we were a little disappointed by the small

number of applicants. This year, the Na-
tional Board of our Society and me perso-
nally, made a special effort for the promo-
tion. In this moment, only 13 % of mem-
bers of SRUMB, were evaluated through
the Multilevel System and received a clas-
sification. It is a paradox that even people
who can achieve level III (experts) did not
make an application. On the other side, in-
dividuals with long experience in the field
of ultrasound, but who do not perform
more sophisticated procedures, would
not like to be granted only level I of exper-
tise. Personally, I tried on many occasions
(General Assembly of SRUMB, editorials in
the National Journal of Ultrasound, on the
web-site of the Society), to explain to the
members that the Multilevel System can
be an instrument to encourage people to
permanently increase their level of prac-
tice. This material was written in order to
show how difficult can be to implement
this system inside a National Society, wi-
thout the help of regulatory authorities.
Probably, if the Multilevel System of Prac-
tice would be mandatory in order to ob-
tain reimbursement from the Social Secu-
rity Health System, in a very short period
of time, all the people involved in the prac-
tice of ultrasound would be evaluated.

I believe that sharing the experience of im-
plementing the Multilevel System with
other national societies of ultrasound, is
the best way to find the course to be taken
in the future.

Prof. Ioan Spo-

rea, MD, PhD,

President of the

Romanian Socie-

ty of Ultrasound

in Medicine and

Biology

(SRUMB)

remember that all Newsletters are availa-
ble for free download in .pdf-format at the
www.efsumb.org 

Michael Bachmann Nielsen
Editor EFSUMB Newsletter
Chairman Publications Committee
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EFSUMB Newsletter meets 
ASUM - the Australasian Society 
for Ultrasound in Medicine
Interview with Dr. Caroline Hong, CEO of ASUM, and Professor 

Michael Bachmann Nielsen, Chairman of EFSUMB Publications 

Committee, November 2008

ASUM - promoting excellence in ul-

5

trasound

ASUM has 2900 members in Australia and
New Zealand with the head office based in
Sydney. Their purpose is all about "pro-
moting excellence in ultrasound". The
Chief Executive Officer (CEO) of ASUM, Ca-
roline Hong, has a background experience
and qualifications in dentistry, health ad-
ministration, association management
and company directorship.

"My career started in dentistry as a dental
surgeon in 1983 in Australia, and from
then on I worked in the Australian health
care systems, advancing to a career to be-
come the CEO of the Dental Association in
1997 and then I moved to my present me-
dical association management role as CEO
of ASUM in 2001", Caroline Hong says. "I
have been involved in managing and lea-
ding the Society in my full time professio-
nal CEO role in promoting excellence in ul-
trasound, initially with only 5 staff in 2001
and now I have 10 staff. We now also own
our new secretariat office with 2 training
rooms in Sydney."

The organization in ASUM is very different
from EFSUMB, where we only have one
employee, the General Secretary Gianna
Stanford, whereas the Executive Bureau,
the Board of Directors and the Committee
members are elected for their positi-
on."What does it mean to be CEO?" "I sup-
pose, in the association language, I am
known as a professional association exe-
cutive, which means I am experienced and
qualified to be an association executive,
understanding all the legal and financial
aspects of leading an association, and re-
porting to a board of directors, who are
elected by the members. My core values in
leading and managing ASUM are three-
fold, namely, service excellence, suc-
cessful partnerships with stakeholders
and raising the image of the society", Ca-
roline Hong explains, "Everything I do for
ASUM, has to somehow make me feel that
I am contributing to its advancement and
in achieving the objectives of ASUM, as
well as being able to live by my three core
values."

ASUM is a Not-For-Profit organization re-
gistered in Australia as a company limited
by guarantee, and they are subject to all
the legal and compliance regulations of
the Australian Company Act. All elected
councillors are registered as legal compa-
ny directors of ASUM and the CEO is regi-
stered as the Company Secretary as well as
CEO. "While working for ASUM is incredi-
bly satisfying, the role of CEO is not easy.
As long as I feel I am still adding value to
ASUM and being appreciated in what I do,
I will keep doing it."

Not-for-profit organizations attract a dif-
ferent kind of staff. They have to have a
sense of community good and altruism in
themselves to succeed and to be happy
working for the Society. "I am fortunate in
that sense, that I have a great team of staff
and a great team of more than 300 mem-
ber volunteers who do work for us in va-
rious disciplines. I also think I treat them
all very well, just as my council does to my
staff and me.  My key staff includes Keith
Henderson, Education Manager and my
Executive assistant, Iris Hui, both of whom
are my star performers!"

"Something which not everyone knows
about and which we are all very proud of
achieving as a society was to gain interna-
tional standards accreditation
ISO:9000:2001 Quality Management Sy-

stems, which was awarded to ASUM in
2004 for "Management of ultrasound as-
sociation administration, publication,
education, examination and registration
activities".

5

ASUM Publications

The official journal of ASUM "Ultrasound
Bulletin" is published quarterly. "Usually
we keep the most current 2 issues inacces-
sible to non members but anyone in the
world can read past issues online on our
website www.asum.com.au in the Bulle-
tin section. We have an Editor, Co-Editor,
Production editor and a publisher - it is a
mighty team of talented people working
on the Bulletin each quarter."

"We also have ASUM newsletters which
we send out by mass email to our bran-
ches and to our members periodically, and
frequently, to announce upcoming mee-
tings, workshops, Travelling Teaching Fel-
lowships, request members for informati-
on, announce relevant news, announce
scholarships and awards or even to ask for

Caroline Hong

Sydney and harbour Bridge

Opening of the new

ASUM office in June

2007
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placement for the ASUM-DSDU CADU-
CEUS Scholar. For example, we successful-
ly placed the next CADUCEUS scholar with
Prof Jon Hyett in Sydney through the
ASUM email broadcast newsletter to our
members."

"I write a lot for various publications and
interviews. At present I also write for the
WFUMB 2009 congress e-newsletter
which goes out to a worldwide audience
to update them on our exciting event co-
ming to Sydney."

Qualifications in ultrasound are re-
cognized by the governments in 

5

Australia and New Zealand

"How is education in ultrasound orga-
nised within your society?" "That is a very
long question, Michael!" Caroline Hong
starts, "I have an Education Committee
and also a Full time Education Manager,
Professional Development Officer and se-
veral Education administration officers
working in my team."

ASUM awards three main qualifications,
which are recognized by the governments
and the professional colleges in Australia
and New Zealand as the standard for the
practice of ultrasound. "We award the Di-
ploma in Diagnostic Ultrasound (DDU),
the Diploma of Medical Ultrasonography
(DMU), Diploma of Medical Ultrasonogra-
phy Asia (DMU Asia) and the Certificate in
Clinician Performed Ultrasound (CCPU).
There is a lot of information on our web-
site www.asum.com.au about each of the-
se qualifications."

To receive qualifications you have 

5

to sit in for examinations

"I heard that you have examinations", Mi-
chael says. "Yes, the candidates for the
DDU, DMU, DMU (Asia) all have to sit for
examinations, consisting of many parts.
The CCPU is a new qualification and at pre-

sent we have 6 disciplines and still de-
veloping more, working with various me-
dical colleges and societies."

Education is organized through many me-
ans, involving courses, workshops, online
resources, DVDs and Video lending libra-
ry, Bulletin articles, Scholarship place-
ments, Teaching Fellowship presentations
and others. "We see it as our role to coope-
rate with and offer programs that comple-
ment the educational programs offered by
Australian and New Zealand Universities
and other providers. Our website
www.asum.com.au shows all the educati-
ons providers in the Links section."

"Also, we do offer examination preparati-
on courses and learning guides. We are
unique in that sense with our learning gui-
des are very relevant and useful to mem-
bers who sit for our examinations to help
them attain the knowledge and skills ex-
pected of expert practitioners in the clini-
cal environment. We also offer courses for
the various disciplines in the CCPU to help
members attain their CCPU." 

In addition to all this, ASUM also is an ac-
crediting body and accredits courses, for
example, to accredit the courses offered
by a number of providers for the ASUM
CCPU.

ASUM also runs the Nuchal Translucency
courses for our members in partnership
with the Royal Australia and New Zealand
College of Obstetricians and Gynaecolo-
gists. 

Each year we run the Multidisciplinary
workshops covering up to 6 or 8 discipli-
nes and an Annual Scientific Meeting in
major cities. ASUM branches also conduct
smaller meetings and workshops for the
doctors and sonographers in their region.

"I think to sum up, ASUM's main activity is
education and we certainly do a lot in pro-
viding plenty of opportunities for our
members to learn, present and to network
and share knowledge and form fri-
endships," Caroline explains, "but we try
to have fun in our work, in our courses,
workshops and meetings."

5

The impressive website of ASUM

ASUM is in the process of upgrading the si-
te, so do log in periodically at
www.asum.com.au to keep up with our
news. "We are also reconstructing the ON-

LINE Handbook which will serve as a use-
ful resource to people all over the world,
providing images and notes and acting al-
most like an online ultrasound encyclope-
dia. This will be available again from late
January 2009."

And of course, there is a lot that is availa-
ble to anyone in the world on the Bulletin
section of our website, as long as you re-
member that the recent 2 issues are usual-
ly not accessible except to members only.
But all the previous issues are available
online.

The website also links into the
www.wfumb2009.com website which
will show you all the exciting things
ASUM has planned for us in Sydney. "The
WFUMB 2009 world medical ultrasound
congress is very unique as we will have
presentation lectures as well as many
hands on workshops. Workshops are la-
bour intensive to organize but ASUM re-
cognizes the demand and value of these
hands on experiential learning work-
shops, which will be booked out very early
due to popular demand."

ASUM is also unique in this region because
they are the recognized peak body to set
the standards, policies and guidelines for
ultrasound. A lot of hospitals, administra-
tors and policy makers also refer to its po-
licies and statements on the website for
decision making. Look at the Policies sec-
tion on the website www.asum.com.au.

5

Level of competencies

"Do your courses follow different levels of
competencies similar to the EFSUMB gui-
delines?" Michael asks. Caroline says, "Alt-
hough we are different, we follow diffe-
rent levels of competencies, similar to
EFSUMB. ASUM prescribes the different
competencies in the DMU learning guides
and in the CCPU curriculum guidelines.
There are different competencies in the
DDU and the DMU Asia as well.. so the ans-
wer to your question is YES."

National conferences and the 

5

WFUMB 2009 meeting

An Australasian multidisciplinary work-
shop is held once a year which is attended
by 400-500 delegates. The annual Au-
stralasian Annual Scientific Meeting is at-
tended by 400 - 700 delegates. In 2008, the
ASUM MDW was in Sydney in March and

Dr Andrew Ngu, Dr Caroline Hong, Dr Matthew

Andrews, Prof Ron Benzie, Dr David Rogers at

ASUM RANZCR  meeting
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the ASUM Annual Scientific Meeting in
Auckland New Zealand in September. In
any one year, about 1400 delegates attend
our ASUM workshops and meetings,
which means an active participation rate.

"In 2009, we will be incorporating both of
these meetings into the WFUMB 2009
World Medical Ultrasound Congress pro-
gram starting Sunday 30 August to Thurs-
day 3 September 2009 in the Sydney Con-
vention and Exhibition Centre. Prof Rob
Gibson, our new Congress Convenor, and
the Organising Committee have all
worked very hard to bring you a world
class program, certainly one not to be mis-
sed in one's life time!"

5

ASUM is unique

Caroline Hong: "ASUM is unique. Its mem-
bership comprises sonographers, radiolo-
gists, obstetricians & gynaecologists, car-
diac surgeons, vascular surgeons, general
physicians, sports medicine physicians,
nuclear medicine physicians, perinatal ul-
trasound physicians, breast surgeons, and
others. We also have corporate companies
as members." 

"I would say that the majority of all our
members practice ultrasound. That is why
when we have trade exhibitors at our
events they have a high quality business
audience. Similarly for the participants,
they have many issues in common and of-
ten find our events very useful for networ-
king and forming new business and pro-
fessional networks. "

ASUM expectations and hopes for 

5

the future relations to EFSUMB

"I have never had an opportunity to attend
an EFSUMB congress nor to meet and esta-
blish strong links with EFSUMB officers
and members", Caroline Hong explains,
"Similarly I think EFSUMB officers have

never been invited to attend an ASUM
congress either. We do have formal links
with individual Asian societies, AFSUMB,
DSDU and BMUS."

"I think it is an oversight and I would like
to see that changed for the future because
there is a lot to learn from each other and
share with each other in our societies and
the work we do for our members. At pre-
sent, there is a strong link with ultrasound
societies in Denmark and UK." The Danish
collaboration is an annual exchange in
scholars and to present an invited speaker
each other's conferences. The BMUS-
ASUM exchange program involves the
presidents taking turns in alternate years
to present as an invited speaker at each
other's conference.

"My hope and my expectation is that
ASUM and EFSUMB should collaborate
more and work more cooperatively to
promote common objectives in ultra-
sound excellence and ultrasound educati-
on."

"I was overseas-born and having lived in a
diverse cultural upbringing, I feel the
more that people meet and talk to each
other, even though we all look differently,
dress differently, speak differently, there
is one universal goal that we share and
that is a better health outcomes for our pa-
tients. We all do that by ensuring that our
doctors and sonographers are equipped
with the best knowledge and the best
technology possible to attain that in their
work, by our part we play in our societies
in creating opportunities for learning and
sharing information."

"Thank you Caroline, for accepting to be
part of this interview". "Thank you Micha-
el. I really enjoy knowing you, speaking
with you and having this opportunity to
express my views in this interview. You
can consider ASUM as a friend of EFSUMB.
My President, Council and the Organising
Committee and I hope to see and welcome
all members of EFSUMB to Sydney at the
WFUMB 2009 world medical ultrasound
congress."

For information on the World Congress in
Sydney next year please
www.wfumb2009.com for more updates.

Literature reviews 
now available on the 
EFSUMB website
Out very active Safety Committee
(ECMUS) has taken up writing reviews of
current literature with special focus on
safety issues. Below is a list of the most re-
cent reviews, please go to the website to
read them.
3 The cooling effect of liquid flow on the 

focussed ultrasound-induced heating 
in a simulated foetal brain. GJ Vella, VF 
Humphrey, FA Duck, SB Barnett. Ultra-
sound in Med. & Biol., Vol. 29, No. 8 pp. 
1193-1204, 2003
3 Ultrasound-Enhanced Systemic Throm-

bolysis for Acute Ischemic Stroke. Alex-
androv AV, Molina CA, Grotta JC, Garami 
Z, Ford SR, Alvarez-Sabin J, Montaner J, 
Saqqur M, Demchuk AM, Moye LA, Hill 
MD, Wojner AW. N Engl J Med. 2004 
Nov 18; 351(21):2170-2178 and
3 Does low-energy ultrasound, known to 

enhance thrombolysis, affect the size of 
ischaemic brain damage? Härdig BM, 
Persson HW, Gido G, Olsson SB. J Ultra-
sound Med. 2003; 22:1301-8
3 The output display standard: has it mis-

sed its target?  Marsál K.  Ultrasound 
Obst. Gynecol 2005; 25:211-214 and
3 What Do Clinical Users Know Regarding 

Safety of Ultrasound During Pregnan-
cy? (Sheiner E, Shoham-Vardi I, and Ab-
ramowicz J. J Ultrasound Med 2007 26: 
319-325
3 Effects of repeated prenatal ultrasound 

examinations on childhood outcome up 
to 8 years of age: follow-up of a rando-
mised controlled trial.  Newnham JP, 
Doherty DA, Kendall GE, Zubrick SR, 
Landau LL, Stanley FJ. The Lancet, Volu-
me 364, 2004: 2038-2044

ECMUS (SAFETY COMMITTEE)

WFUMB 2009 promotion
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